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Introduction by the President
Welcome to Cornerstone University. We're glad takenyour acquaintance.

This is a great opportunity to share with you thessings of God in the mission, history,
activities and programs, operations, values, visamal goals of Cornerstone University
(C.U.). This booklet is an introduction, an ovewior “prospectus.” We've tried to
include Cornerstone University’s “Who,” “What,” “Vém,” “Where,” and “Why.”

Cornerstone University is first, last, and alwayShaistian institution of higher learning
in the liberal arts, professional studies, and gaael work. We also operate a growing
Christian radio ministry, and we try to live outrdaith through our works. You'll
discover that we constantly talk about “a Christaarldview.” This is what we desire
for all students and all who come in contact witis university. Because of our
Christian worldview, we care about academic quasitgiving for excellence in all of our
programs and services.

At C.U. we also talk a lot about “leadership depah@nt.” We believe that
contemporary “postmodern” culture has lost its \&ay is increasingly devoid of moral
understanding, and we believe that we can furtercause of Christ and his kingdom
through leaders whose Christian worldview is infitiglly shared as “salt” and “light” in
all walks of life.

While we never claim to be perfect, we do clainbéostriving toward it, for we believe
that God is honored by nothing less than our bestegdship of what he has given us.
C.U. is a great story because God is great, andl@tuale of people over many years
have dreamed great dreams and worked diligentlyitgy them to pass. We stand on
their shoulders and as we honor God we salute ragiepessors. May both God and our
forbears find us faithful.

|. Brief History of C.U.

Cornerstone University is an independent, evangieGitiristian university. The
university (known for many years as Grand RapidgstiBaBible College and Seminary)
began as an evening Bible Institute at WealthyestBaptist Church on January 7, 1941.
By 1944, the Institute offered day classes an®#blestablished a seminary. The
Institute’s initial student body of some 211 studerontinued to grow, as did students’



desire for more academic program options. Thisatehencouraged the Board of
Trustees and personnel to reorganize the Insttsige Bible College in 1959, chartered to
offer the Bachelor of Religious Education and Bawhef Music degree.

In 1963, the college and seminary moved to thearsity’s present location on the East
Beltline in Grand Rapids (currently about 119 apessl the college became a member of
the American Association of Bible Colleges. In 29With the development of facilities,
faculty, and finances, the institution was approlgdhe State of Michigan as a degree-
granting college of arts and sciences. At thisipdhe institution removed the term
“Bible” from its name, becoming Grand Rapids Bap@isllege and Seminary. In 1977,
the institution earned accreditation by the Norémttal Association of Colleges and
Schools. Throughout these early days the collegesaminary maintained a relationship
with the General Association of Regular Baptist €hes, counting many pastors from
this Association among the school’s founders aadipt many alumni in ministries of
the Association.

In 1973, a college radio station was establishe@S@® FM91.3. In the years since, this
radio station has become the leading Christiaroradtreach in the West Michigan
region and is now accompanied by two youth-oriestations, WAYG in Grand Rapids
and WAYK in Kalamazoo, a worldwide missions progreatied Mission Network

News, and a children’s radio ministry called HigilKiRadio. Collectively, this broadcast
ministry is known as CU Radio and is an importamtistry division of the university.

In 1982, the Seminary joined with mission agen&aptist Mid-Missions and the
Association for Baptists for World Evangelism taifa the Grand Rapids Baptist
Seminary Asian Extension Program. This programfaamany years based in Manila
and offered seminary courses in five countrieg Rhilippines, Thailand, Singapore,
Hong Kong, and Myanmar. Since 1992, the prograsndegn headquartered in
Singapore and enrolls about 200 students per yeging toward the Master’s of
Religious Education degree. In 2002, the prograas kseated in the university and in
2003 the Asian Extension Program was combined avitither Asian seminary program
and renamed Asia Baptist Theological Seminary ah€stone University.

In 1993, another college historically affiliatedtvindependent Bible churches, Grand
Rapids School of the Bible and Music, merged withr@ Rapids Baptist College and
Seminary and a new name was adopted in June, X@8rherstone Baptist Educational
Ministries (CBEM), comprised of Cornerstone ColleGeand Rapids Baptist Seminary,
and the radio ministry. On July 1, 1999, becadsmntinued growth and the potential
for growth CBEM was renamed Cornerstone University2003, to better connect with
the broader evangelical community, Grand RapidgdiBapeminary was renamed Grand
Rapids Theological Seminary.

From its inception, Cornerstone University, whatebhe name, has maintained a
commitment to the authenticity and central importaaf the Bible as the revealed Word
of God. The university’s alumni may be found thgbaut the United States and in many
parts of the world, working in professions repreésgnall walks of life. This fact
illustrates a key premise of Christian liberal amsl professional studies educatidsod
desires and he blesses individuals, male and femdile know Jesus Christ as their Lord
and Savior and who seek to live out their livesoaging to His will in whatever calling

He gives them.



Il. “Cornerstone: What's in a Name?”

Since at least 1963, when the school moved tod¢lheaampus on the East Beltline,
Grand Rapids Baptist College and Seminary was kreffactionately as “Baptist
College” or just “Baptist.” This name worked walla time when students attending the
institution were primarily Baptist in their churblackground and affiliation. The name
also worked well in the earliest days of the caleghen the primary focus of the
academic program was vocational ministry.

As the school responded to student interest iL81®s and 1980s, more liberal arts and
professional studies programs were offered ancestiscenrolled from an increasingly
varied denominational background and affiliatidvisecondary consideration also
played a role in the school’'s name change. Graamd? Baptist College and Seminary’s
name, including its abbreviation, GRBC&S, was regylconfused with churches,
Christian elementary and secondary schools, aret &ible colleges. In addition, the
name, “Baptist,” seemed to convey to potential siisl and constituents that people from
non-Baptist backgrounds and affiliations were netoeame. All of these challenges
made the original name problematic, since the Bo&itustees, administration, and
personnel wanted to present the school as a HigliCaristian institution of higher
learning in the liberal arts and professional sadi

Consequently, from 1992 to 1994, the Board of Teestand the administration
considered the school’'s name, aiming to identig/ ‘thest name for Grand Rapids Baptist
College and Seminary.” Alumni and friends of tieb@ol were invited to submit

potential new names or to affirm the original naridtimately, the Board of Trustees
reviewed some 132 suggested names, developed gvalsereening criteria based upon
the school’s mission statement, and narrowed tbeek to four names: Providence,
Dominion, Grand Rapids Baptist, and Cornerstoniee fame “Cornerstone” was
selected by the Board of Trustees for primarilgéreasons: the memorable one-word
quality of the name, the metaphoric potential tleedrprovided for the academic mission
of the school, and the incredibly rich biblical iege and symbolism of the term.

“Cornerstone” is a term possessing a certain pe#tigance and dignity, illustrated in
these many related ways:

*In the Bible, “Cornerstone” is used to deserikesus Christ, the “Chief Cornerstone,”
upon which Christians, as “living stones,” are Ilgeiilt into a temple for the Lord (Eph.
2:1-7,19-22; 1 Pet. 2:4-8). The “Cornerstoneégrates and sets direction for the entire
building.

*"Cornerstone” is a beautiful biblical metaphmumnoting both stability and
permanence, and growth and development.

*God laid the “cornerstone” of the earth anidia¢ general revelation of his character
and purpose within it.

*Cornerstone” is a term implying “first thingsenduring and absolute values, among
them truth, beauty, excellence, virtue, peacehféitve, life, liberty, and hope.

*The name “Cornerstone” suggests a foundatiorakal education for life, calling,
and career.

*Cornerstone” in the form of God’s Son proveda basis for a life in which justice is
God’s measuring line and righteousness his plung li



*Cornerstone” symbolizes the solid rock andridation of God’s Word upon which
to build against the storms of life.

*In a contemporary culture built largely updrifsng moral sands, the name
“Cornerstone” connotes an education and a lifet lgibn the solid foundation of biblical
values.

The name “Cornerstone” expresses a deep-seateditoemhthat is much more than
what is typically implied by the phrases “valueséad,” “faith-based,” or “church-
related” institution. Indeed, the name “Cornerstodniversity communicates the
institution’s historic and ongoing mission to teathdents to exalt Jesus Christ and to
develop a biblically Christian philosophy of life.

1.  Doctrinal Statement: “The Cornerstone Confession”

Cornerstone University defines its commitment teig€rand biblical Christianity
as described in “The Cornerstone Confession.”

The Cornerstone Confession
Approved by the Cornerstone University Board ofsteas
September 30, 1999

Cornerstone University affirms a core confessionasfvictions in common with the
creeds of the early church, the confessions oR#&fermation, and all conservative
Evangelical Christians.

1. We believe that the Bible is the Word of Gadth without error, clear and
powerful in its message, sufficient for all of oweeds, and the final authority for
faith and life.

2. We believe in the triune God --- Father, Son oty Spirit --- who is holy,
loving, good, wise and almighty; who has creatéthaigs by his word out of
nothing, who sustains, provides for and ruleshafigs, who is our only Redeemer
and who will judge all people.

3. We believe that God created men and women imfage and likeness for
fellowship with himself and to carry out the creatimandates; that Adam sinned
and that by his disobedience the entire race weasaed from God, depraved and
totally lost.

4, We believe in the Lord Jesus Christ who addédfumanity to his perfect deity,
obeyed God perfectly, died for our sins on the £rosse again to defeat Satan,
returned to heaven to pour out the Holy Spiritetteécost and to intercede for his
people.

5. We believe that the triune God has providedeatgsalvation for those who repent
of their sins and trust Christ and his finished kydihat he calls, regenerates,
justifies, forgives, adopts, sanctifies, keeps waibglorify them.



We believe in the Holy Spirit who has been semomplete and perfect in us all
of the works that Jesus did for us. He convictsiof regenerates, sanctifies us,
gifts us for ministry and assures us of our sabrati

We believe in the personal return of the LorsudeChrist, the bodily resurrection
and final judgment of the just and the unjust,alierlasting blessedness of the
saved and the everlasting, conscious punishmehedbst.

While many fellow Christians affirm the above trsithve affirm them from within the
Baptist tradition as developed at the end of thentveth century and as reflected in the
following beliefs.

1.

We believe that the church is a new people af Barn at Pentecost, distinct from
Israel, and manifest in local congregations of lzagtt believers who are
committed to carry out the great commission.

We believe that Jesus gave two ordinances tohtech, baptism of believers by
immersion and the Lord’s Supper.

We believe in the autonomy of the local congtiegathe priesthood of all
believers and in leadership by elected pastordaadons.

We believe in the continued expression of thietgpl gifts. The more
demonstrative or “sign gifts” such as healing,irgghe dead and speaking in
tongues were essentially given for the authentiocatif the apostolic generation
and are not normative for today.

We believe that Jesus Christ may return at amyemt to deliver his people from
the coming wrath, defeat the kingdom of Antichrastd establish His millennial
kingdom.

We believe that civil government is of divingpamtment and that we are
responsible to be good citizens. However, showitlgovernment command us
to violate God’s Word, we must obey God rather thmam.

We believe in the reality of Satan and his kingdefrdarkness, and that our
confrontation of Satan demands belief and tru€ad and the effective use of
Scripture and other resources God has made aatialois.

We are an educational institution and would foréeit mission if we attempted to be a
local church or if we failed to interact with thertemporary world. Therefore;

1.

We are committed to do this from a thoroughlylibal worldview in which “The
fear of the Lord is the beginning of wisdom.”

We are responsible to engage the world of edugdtiusiness, economics,
politics, the sciences, the humanities, and evergtélse that is included in
contemporary world cultures.



3. We are responsible to prepare our studentsvie & effective influence in this
wider world. To accomplish these goals it is oft@tessary for us to listen to
and critique people and ideas that are influemi#his world and yet may be in
significant disagreement with our convictions.

4. On this foundation, we desire to prepare stugdmta Christian life, ministry and
service in the various cultures of gh@bal community.

V. Cornerstone University Motto and Seal:

ExcellensAcademicecum CommissaChristg the university’s motto, was originally
written as “Academic Excellence with Christian Coitment.” The motto was coined in
1963 by former Executive Vice President and evdrgoeeritus faculty member, Dr.
Warren Faber, at a time when the college was expgrodursework in the liberal arts
and had just moved from the original campus on Wg&treet to the new campus on
the East Beltline. A Latin language designatiomhef university’s motto was developed
in 1994 when the college’s name changed from GRaquids Baptist College to
Cornerstone College.

The Cornerstone University Seal depicts a shiedpting faith, and an open Bible as a
symbol of the school's commitment to the revealeart\bf God, backed by a Torch as a
symbol of the light of learning. Together thesages illustrate the university’s
commitment to an integration of biblical faith wigmarning and life as a foundation for
the academic experience and the entirety of theeusity’s programs. The open Bible
and Torch are surrounded on the Seal by the untysrenotto, the words of which are
separated by Leafy Branches. The Leafy Brancheesyanbolic of the spiritual,
intellectual, social, and physical well-being amdwgth students should experience as a



result of their academic studies. The motto i&im encompassed on the Seal by the
name, Cornerstone University, and the date of¢hed’s founding, 1941.

V. Mission Statement

“To enable individuals to apply unchanging biblipainciples
in a rapidly changing world.”
© Cornterse University 1994

VI. Vision Statement

“A Comprehensive, Conservative Christianuénsity Preparing Leaders”

Christian Worldview:  Know how to Think aridt Biblically.
Leadership Skills: Know how to Lead.

Cornerstone University is a “comprehensivestitation, meaning its academic model
includes the liberal arts, professional studied, graduate programs. The university is
“conservative,” meaning it bases its biblical ursi@nding upon a belief that the Bible is
what it claims that it is, the inspired Word of Go@U is “Christian” because it founds
its academic mission upon an understanding of trddvealled a Christian worldview.

VII. “Keeping Christian Higher Education Christian :
Plumb Line Principles” — Cornerstone Unrersity Core Values

Cornerstone University trustees, faculty, and steéfcommitted to “Keeping Christian
Higher Education Christiah These principles reflect the university’'s desand
commitment to avoid much of the rather sad histdrghristian higher education, the
unenviable record of many formerly Christian ingtins that no longer embrace biblical
Christianity. These principles also speak to thetiouing progress and potential of the
university.

Two questions guided our consideration of Chrishiaymer education: first, what has
historically caused Christian institutions of highearning to lose their Christian
character and mission? Our answers are listedvibedd'De-Christianized Colleges.”
Second, how can we avoid this outcome; or howpestsible to grow simultaneously in
academic quality, enrollment, and biblical spiritaathenticity and effectiveness? We
answer this question with what we consider ourrggsecharacteristics or defining
attributes. These institutional “non-negotiables!l never change, and thus they form
our “Plumb Line Principles,” capable of keeping @hristian higher education
Christian.

De-Christianized Colleges

Heresy —Theological ambiguity, a diluting or weakening oehtmitment to biblically
sound doctrine, or teaching doctrine contrary soWord of God.



Hypocrisy — Orthodoxy without obedience, truth without applicat cultural
Christianity, “churchianity.”

Apostasy —Secularization, infidelity, a falling away from tifeth.

Anti-intellectualism — On the one hand, an unbiblical fear of knowledge r@ason.
Intellectual Hubris — On the other hand, an unbiblical academic arrogance

Denominational Politics —Sectarianism, an elevation of denominational carcever
concerns for academic needs and Christian prirscguel virtues.

Personality Cults —Academic institutions debilitated, even destroymdindividual
egos.

Professionalism Without Piety -Allowing a secularized vision for “quality” to dilxre
a biblical idea of excellence as unto the Lordradgal divorce of work and worship.

Donor Leverage —-Available dollars, particularly those offered byopée with non-
Christian values and goals, are permitted to determstitutional direction rather than
its mission determining direction.

Non-Christian Personnel -Appointing people to the board, faculty, or staffoxdo not
hold a heartfelt commitment to Christ and bibliCdristianity.

Plumb Line Principles

Biblically Christian — An educational ministry committed to the principtddiblical
Christianity, nothing more, and nothing less.

Theologically Conservative -A belief that the Bible is the Word of God in itstieety —
inspired, infallible, and inerrant.

Christian Worldview — A Christian philosophy of life and learning formitfge basis of
the university’s approach to the world, historygd aulture.

Intentional Spiritual Formation — A vigorous student spiritual formation program
encouraging students to develop their understarafitige biblical faith and their desire
to serve God.

Committed Christian Personnel “We want to attract, retain, and develop personnel
who are Christians of character, credentials, caemme, commitment, and creativity.

We want people who look upon and perform theiricglvith the highest possible
professional standards. We expect a Biblical vathic, and we believe that our people’s
talent is God'’s greatest blessing upon Cornerstiomeersity.

Quality — We believe that we serve a holy and perfect Crdatat Who expects quality
as our reasonable service unto Him. We therefaml vo create quality in everything
we do.



Stewardship —We wish to administer resources, financial, hunaaua, physical, with the
clearest expression of integrity, accountabilifficeency, and effectiveness. We believe
that our decisions are a sacred trust before Qadstadents and parents, our personnel,
our friends, and the public.

Higher Education —In the university we work to challenge, stimula®etch, inform,
and motivate our students to serve. We consiéehteg and learning a two-way street,
with professors and students responsible for gimademic work as a form of worship
unto God.

Leadership —Christian leadership is not an option but an oppoty. Leaders with
character can provide godly direction in a declinoailture with no moral vision for its
future.

0 Cornerstone University 1993

VIIl. CHRISTIAN WORLDVIEW

Christian worldview is CU’s defining and most imfzort distinctive. The
following statement was adoptedd02by the faculty to provide the
university with a brief descriptiohwhat CU means by the phrase, “Christian
worldview.” This philosophy of liéad learning is developed more fully in
another document, “A Christian Woilkelv Whitepaper” that is available on the
CU website.

Cornerstone University is committed to a Christiarldview that follows the contour of
the biblical narrative. The Scriptures open witl story of creation, a historical event
that reminds us that this earth is a good pladetoGod created a world so impressive
that it satisfied His own impeccable standards.is‘good,” He said, “it is very good”
(Gen. 1:31).

Because creation is the good work of God, we at®nly permitted, but we are
encouraged to enjoy it as is. We do not needaimgBible verses on the things of
creation to make them suitable for Christian corngtion. “Everything God created is
good,” Paul writes, and “nothing is to be rejedfatlis received with thanksgiving...” (1
Tim. 4:4). God is pleased when His children thgtdy enjoy this beautiful world that He
has given to them. He wants us to celebrate, invrige, in its goodness wherever we
find it.

But God not only wants us to enjoy this world, Heacommands us to take care of it
(Gen. 1:28, 2:15). He calls us to participateisxdngoing work of creation, developing
responsibly the raw materials of the earth for maxn benefit. This command to create
culture gives spiritual significance to every huntask. Whether we are preparing a
lesson, researching a paper, practicing our scaleeering for our team, it all qualifies
as obedience to the cultural mandate, and as $uchdsbe offered to the Lord with the
excellence He deserves (Col. 3:17, 23).

Unfortunately, this opening movement of creationas the end of the story. We learn
from Scripture’s account of the fall that somethivag gone terribly wrong. This world



is not the way it is supposed to be. When Adanseho reject God’s Word and
foolishly live as he pleased, his rebellion contaaed every last corner of creation.

Because of this universal presence of sin, Chnistraust balance enjoyment of this
world with a healthy fear of the evil that lurketk. A video that inspires may also
include scenes that sear our conscience. A plgasalody may carry lyrics that soil the
soul. An engaging story might subtly stoke then#s of lust. We must guard our hearts
as we live in this sinful age, ready to flee atfih& sign of temptation so that we might
become holy children of our heavenly Father.

However, though we must run from the world’s tertiptes we must not run from the
world itself. The final movement in the biblicabsy explains how God so loved our
world that He sent his one and only Son to reddéerhlaving conquered sin through the
life, death, and resurrection of Jesus Christ, Gmal calls us to join his efforts to root
out evil and establish righteousness in every dsgemlture (Col. 1:20). We learn
better how to do this when we acquire a Christilb@rél arts education.

At Cornerstone University, we believe it is our Shan duty to evaluate every facet of
culture from this biblical perspective. We run svdiscipline through the grid of
creation, fall, and redemption. We ask, “What t¥dagoodness is present?”, “What
fallen aspects are here?”, and “How might we reclidiis area for the glory of God?”

For instance, our education program prepares fuéarehers to supplant the secular
humanism found in many classrooms with the knowdealgd values that come from
God; our history department challenges revisicanst relativist views of the past with
the biblical view that events have the meaning@ngose assigned to them by God; our
kinesiology department inspires graduates to takpansibility for their physical and
psychological wellness, not merely for their owmso®al attractiveness or longevity but
as an act of thankful stewardship to the God wieated and redeemed them; and our
science professors recognize that all creationngrbaneath the weight of sin, so rather
than accept ecological problems as a normal pdifepthey lead the charge to clean up
sin’s pollution and care for all of God'’s creaturds these ways and more, Cornerstone
University is committed to applying the unchangprgnciples of the Christian
worldview to God'’s rapidly changing world.

© Cornerstdsiversity, 2003

IX. Leadership Development

Leadership development was introduced as a neweatadnitiative in fall,

2000. From the beginning, CU sought to make lesdderdevelopment a key focus of
the academic experience capable of making CU’saturcdistinctive if not unique
among all American college and university programhis distinctiveness would be
achieved primarily in two ways: a) that leadersi@yelopment would be based upon
and always linked with Christian worldview, andtbat all students in all programs
would participate in a leadership development expee as part of their degree program.
In this way, the leadership development distinctixaild help fulfill CU’s vision:
“Preparing leaders whose Christian worldview chamueople and culture for Christ.”
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The following statement is an overview of the leatigp development program at CU
that is itself in development:

“We believe that effective leadership is an ess¢mgredient of positive social change.
No society can continue to evolve without it, maifg or neighborhood holds together in
its absence, and no institution prospers whers tinavailable.” (William Richardson)

“Just as we need more people to provide leadershthe complex organizations that
dominate our world today, we also need people teldg the cultures that will create
that leadership. Institutionalizing a leadershipatered culture is the ultimate act of
leadership.” (John P. Kotter)

“Leadership is everyone’s business. Leadershimisabout a position or a place. It's
an attitude and a sense of responsibility for mglardifference.” (James M. Kouzes and
Barry Z. Posner)

Cornerstone University believes that leaders mattiéference. They make things
happen. Leaders help people accomplish their goéds for several reasons “good
leaders” are difficult to find.

“Good leaders” are all-too-rare in at least two siag) leaders who are “good” people,
individuals of high moral character who represéethest in what is humanly possible,
and b) leaders who are “good” at what they do Midldials who have developed
leadership skills and know how to use them to agdisim worthy goals.

Ironically, while leadership is a widely recognizeahcept, it is also widely
misunderstood. Leadership is equated with anchoéiduced to power, materialism, the
CEO position, a men’s only activity, politics, aatharianism, or something available to
a select few, etc. But leadership is about inftireg people toward a goal or desired
future. It can be exercised for evil purposest oan be a tool for one’s response to
God’'s command to Christians to be “salt” and “ligintthe world. Interestingly, while
leadership is greatly needed in a rapidly changowal and economic marketplace, it is
also considered somewhat suspect by people digadféy a postmodern mentality.
Society is looking for leadership even as it doatsseem to know what it is or toward
what ends leaders should lead.

Cornerstone University has stepped into this gepe university has placed Leadership
Development alongside its historic commitment tealiepment of Christian Worldview
thinking at the heart of its strategic plan. Cost@ne University expects Christian
Worldview and Leadership Development to becomekéyedefining characteristics of
the university’s programmingTo that end, the university is employing a viyrief
means to implement its Leadership Developmentaliive.

Certain key assumptions guide this initiative:

* Postmodern culture greatly needs leaders comntittadively Christian Worldview.

» Leadership can be learned; anyone can grow in tshigeskills.

» Leadership assumes different forms in differentexts; while certain leadership
skills are evidenced in virtually all lesaad, there is no single theory of leadership.

» Leadership fosters change.
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» Leading is not confined to a formal leadership posj rather, little “I” leaders, those
from all walks of life, are as importaistlaig “L” leaders, those who may be
directing organizations.

A Definition of Leading
Leading is “successful influence toward an intengedl.”

Context
The alumni and personnel of Cornerstone Univesgiliybe called upon to lead in a
variety of contexts, and at all levels. Therefdone, Leadership Development Initiative
will target the development of:

Leading skills

Understanding of key issues relating to leading

Character

Program
Cornerstone University will accomplish these gdhitsugh a multi-stage program,

which will combine both classroom learning and gigant experience, all under the
careful guidance of trained facilitators, mentansg faculty.

Emerqing LeadersDuring the freshman year, students will be @rajked to consider the
role of Leadership and Christian Worldview in théld experience as they anticipate the
next four years of their education. During thetfiyear these challenges will take place
in the classroom and through guided service t@timemunity, laying a foundation for
future leadership experience for these “emergiagées.”

Leadership Mentoring Group®uring the sophomore year, students will pgrate in
intensive leadership mentoring. The format fos #xperience is weekly meetings of
learning, discussion, and significant service m¢bmmunity. Through the experience
of service, students learn key leadership skilthsas group communication, planning
and implementing a project, and conflict managemdihte trained facilitators-faculty,
staff, and friends of CU, will help the studentarlefrom these experiences through
guided discussion, selected readings, and interactvith other leaders.

Leadership ServiceDuring the junior year, students will be chafied to participate in
actual leadership service in a variety of contedtsny students will serve in leadership
positions on the campus of Cornerstone Universatll others will have leadership
positions at churches, businesses, community ageremd in their internships. This
“real life” experience will further hone their undéanding of leadership and God’s
calling in their lives because it is built uponirarnf foundation of the experiences in the
first two years of the program.

Leadership Master Clas#\fter students have spent time learning abowaideeship
concepts and having both group and individual eepees in leadership service and
learning, they will be challenged to look ahead detime of continued leadership
development and service. They will be exposedmall group formats, to actual leaders
from the community who can help them interpret wtha have learned both in the
classroom and from their experiences. This wilaldeghly practical interaction, with
specific focus on the practice of leadership. fibeon of the leadership “master” refers
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not to the student, but to people that hold leddprgositions within the local community
and who can share their life experience with sttglen

Annual Leadership Symposiunn order to provide cutting-edge exposure tolibst
leadership thinking and practice, Cornerstone Usityewill host an annual Leadership
Symposium. This symposium will not only benefié $tudents, faculty, and staff of
Cornerstone University, but also be open to thatgreNest Michigan community.
Speakers of the highest quality will be asked talehge students to continue throughout
their lives to learn about leadership excellencactice leadership excellence, exercise
an impact on the world, and fulfill God’s callingrftheir lives.

© Cornerstone Universiev. 6/3/03

X. Board of Trustees

The CU Board of Trustees is comprised of not fetivan 12 (currently 21) dedicated,
evangelical Christian men and women representingaks of life. The Board typically
convenes three times per year in September or ©cjost before Homecoming, in
January, and in May just before Commencement. Qiéoard of Trustees is a “policy
board,” which reviews the strategic direction of timiversity, approves budgets and
construction projects, and is ultimately accourgdbt the spiritual, academic, financial,
and professional health of the organization. TharB of Trustees operates according to
the stipulations of the Cornerstone University Qibatson, delegating responsibility and
authority for leading the university to the CU Rdesit.

Xl. President’'s Cabinet

The President’s Cabinet is the top leadership teftine university and is responsible for
leading and administering the strategic directiod aperations of the university. The
President’s Cabinet reports to and works with tresident and is comprised of the
Provost, President of the Seminary, Vice PresittariBroadcasting, Vice President for
Operations and CFO, and Executive Vice Presidemdyancement.

Each major division of the university, College, Seany, and Radio, maintains
Leadership Teams chaired respectively by the Ptp@esninary President, and Vice
President for Broadcasting. The President’'s Calaind the CLT, RLT, and SLT
functional assignments include:

President’s Cabinet
* Function as the university’s leadership team adyismthe university president
* Create and lead both the vision and the missidheotiniversity
* Guide the university strategic planning process
» Direct budget parameters and determine the findgeu
* Approve all advancement projects
* Guide the university facility and technology plampiprocess
» Develop the university’s strategic parameters éaruiting and retaining students
» Approve all facility renovations, additions, andwneonstruction
* Approve all new programs or acquisitions
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* Monitor key performance indicators
* Promote organizational cohesiveness
» Interact with the Board of Trustees

College Leadership Team

* Lead and direct the academic mission of the college

» Develop the college strategic plan and particigatée university strategic
planning process

» Direct the college budget and participate in theensity budgeting process

* Manage the programs and activities of the collegeRGS divisions

* Review college key performance indicators

» Participate in the development of strategies andegiactical objectives to recruit
and retain college students

* Promote organizational cohesiveness

* Interact with the Board of Trustees periodicallyeguested

Radio Leadership Team
* Lead and direct the mission of Cornerstone UniteRadio
* Manage the programs and activities of the radicsttiv
» Direct the radio strategic planning process
» Direct the radio budgeting process
* Monitor radio key performance indicators
* Develop and maintain strategies to recruit andndisteners
* Interact with the Board of Trustees periodicallyeguested

Seminary Leadership Team
* Lead and direct the mission of Grand Rapids Thecddgeminary
* Manage the programs and activities of the seminary
» Direct the seminary strategic planning process
» Direct the seminary budgeting process
* Monitor seminary key performance indicators
» Participate in the development of strategies andegiactical objectives to recruit
and retain seminary students
» Interact with the Board of Trustees periodicallyeguested

Revised 4/20/06

XII. Cornerstone University Academic and
Student Development Programs

The general purpose of Christian higher educasdo enable men and women to live a
life of faith in Christ, according to the moral Wilf God’s revealed Word, the Bible.
Cornerstone University offers undergraduate programthe liberal arts and professional
studies, graduate degrees in business, educatidrjia Grand Rapids Theological
Seminary, graduate degrees in theology.

Academic and student development programs, whatametimes referred to as
“curricular” and “co-curricular” emphases, are grally related at Cornerstone
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University. Curricular and co-curricular learniagtivities should always reinforce each
other in the total university experience. Currggdkarning includes the classroom, and
its various extensions such as internships, stuéashing, and field trips. Co-curricular
learning includes informal discussions, Bible stgdyups, athletics, cross-cultural
missions, chapel, student clubs and other gronpgmurals, residence life, off-campus
programs, community service, programs on persardhkairitual growth, and much
more.

Academic and student development program qualié&niengoing goal and commitment
of Cornerstone University. Finding ways to do gsmwell as unto the Lord, finding
ways to improve all that we do, and finding ways$go to the next level” are of constant
and continuing interest to Cornerstone Universfycommitment to do things with
quality, or excellence, is a direct applicatiorttod university’s Christian worldview, for
we recognize that God created everything good laaidGod is the standard by which we
measure all that we do. What is done in His serstwuld be done with quality given
the means available to us. Circumstances or ressunay dictate that we may not
alwaysbethe best, but we must alwagsive to bethe best. This, we believe, is our
reasonable service to the Lord. We believe thateaare faithful in small things, He will
bless the university with greater things.

Faculty and staff members, regardless of theigassent within the university, are from
time to time asked to help accomplish the assignsnaianother office, for example, in
preparation for Board of Trustees meetings, takiaug in Family Orientation Days,
hosting special banquets or academic confereneasiréships, or symposia, sponsoring
student clubs, activities, or cross-cultural miedigps, helping CU Radio staff during
Sharathon, or implementing the activities of Hommow Week. These illustrations are
appropriate extensions of the idea that employé#dseauniversity are a team—"we’re all
in this together.”

Beginning in 1993, the university has maintainega@ving Adult Continuing Education
Division (ACE), later renamed “Professional and du@e Studies” or PGS, with
teaching sites in Grand Rapids, Troy, DetroitJ8seph, and Portage, Michigan. The
adult program is a degree completion and graduaigrgm open to students twenty-five
years of age and older, who have completed thevalgut of approximately two years of
undergraduate education. Masters degrees nowdme@wMaster of Arts in Education, a
Master of Arts in Teaching English as a Second uagg (TESOL), a Master of Science
in Management, and a Master of Business Administrat

The university’s academic programs are describeddarCornerstone University
Academic Catalog and the Grand Rapids Theologieali®ary Academic Catalog. The
university’s student development programs are fggked in the academic catalogs and
receive further detailed explanation in the Cortagrs University Student Handbook and
the Grand Rapids Theological Seminary Handbookes&thandbooks are published on
an annual or bi-annual basis.

XIll. Grand Rapids Theological Seminary

Grand Rapids Theological Seminary of Cornerstonéssity is a graduate theological
school located in the Leon J. Wood Seminary Bugdin the university campus. Known
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during its history as Grand Rapids Baptist Theaabseminary and for many years as
Grand Rapids Baptist Seminary, the Board of Trisséelpted the current name in 2003
to enable the seminary to minister to a broadengeical student body.

As a ministry related graduate professional sch@and Rapids Theological Seminary
(GRTS) prepares authentically Christian and culllyiseensitive leaders for service in
vocational ministry. Students enrolled at the samjimepresent the breadth of American
Evangelicalism. The curriculum is a substantivereggpion of its mission, preparing
students for a variety of ministry leadership rol@®TS alumni survey data (1985-2001
graduates) indicates that 85% of these seminamralare serving in full-time vocational
ministry, including pastoral ministry (62%), Chr&st education related ministries (11%),
cross-cultural ministries (8%), and other parachuministries (4%).

Grand Rapids Theological Seminary is known as darsamthat values the development
of critical thinking skills in relation to Biblicaéxegesis, theology, and ministry practice.
It is trusted for its high view of Scripture, itstory of fidelity to core Christian theology,
and its respect for local church ministry. GRTS thesreputation of being Baptist in
heritage, Reformed in theology, and Evangelicapmit. In the mid-west, GRTS has
emerged as one of the leading seminaries trairengpps for various forms of
congregational ministry through its Master of Dityrand ministry related Master of
Arts degree programs. In Western-Michigan, GRTBésexclusive provider of a
biblically based graduate level counseling prog(&taster of Arts: Counseling) leading
to state licensure.

Christian worldview formation and ministry leadepsformation serve as the twin pillars
of the curriculum at Grand Rapids Theological Semn The faculty is committed to a
curriculum that places emphasis upon Christian Waelv development rooted in
biblical exegesis. We believe that effective mmyisequires biblical and theological
precision and that sloppy theology represents ptewardship of truth and is often
counterproductive in ministry.

At GRTS, students are taught to think accordinth&flow of redemptive history (i.e.,
meta-narrative approach to theology): CreationkRedemption- Consummation.
Consideration is first given to God’s design atatien: What did God intend? After
establishing the divine ideal, thought is givenhe impact of human rebellion at the fall
of humanity: What are the implications of the faliace rebellion, brokenness and
incompleteness are considered, thought is givénetanfluence of Christ’s redemptive
work: How has Christ brought restoration? Finadigd with a spirit of anticipation,
thought is given to God'’s plan for complete resiora What will human existence be
like without the presence of sin? This biblicdiigsed pattern of thought serves as an
invaluable guide for biblical and exegetical waalkd ministry practice. Such a meta-
narrative approach to doing theology and ministrgmbedded within a variety of GRBS
courses, though it is the central focus of the se@hristian Worldview and the three-
course sequence in Systematic Theology.

The faculty of Grand Rapids Theological Seminargls® committed to a curriculum that
places emphasis upon leadership formation. We eraladiblically based servant-leader
model of leadership. Pastors and others engageatational ministry must be, first and
foremost, humble servants. At the same time, theyalled upon to render a
stewardship of biblical and theological truth, ergons and groups of persons, and of
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organizations (i.e., church or parachurch orgammat Such a calling requires
specialized competencies in theological leaderahgporganizational leadership. The
curriculum of GRTS provides opportunity for the depment of these necessary
competencies through an extensive series of courdeblical exegesis and systematic
theology, and through the Ministry Leadership Cafrthe Master of Divinity. Students
are further encouraged to develop these neededetengies while in seminary through
required ministry involvement, and through varioeguired field ministries, internships,
and practicums.

The tagline or motto of Grand Rapids Theologicah®ary declares that the seminary is
engaged in “Building His kingdom, one leader anget” This describes well the mission
and commitment of our faculty and administrativeffstVe want to advance God’s
kingdom in this world and make our contributiorthés important work in the education
and mentoring of the next generation of ministadiers.

The Grand Rapids Theological Seminary websitét{s.//grts.cornerstone.edu

XIV. Cornerstone University Radio

Cornerstone University Radio is the Christian, mommercial, broadcasting ministry of
the university founded in 1973. It is comprisedid flagship station, WCSG FM 91.3
in Grand Rapids, two youth-oriented stations, WAKFK& 88.3 in Grand Rapids and
WAYK FM 89.9 in Kalamazoo, and a children’s radetwork called “His Kids Radio,”
available on FM sub-channel and the neww.HisKids.netwebsite. In addition,
Cornerstone University Radio owns Mission Netwosdws (MNN), a worldwide
mission news update featured daily on 967 raditosis nationally, as well as in 34
countries internationally.

The Cornerstone University Radio mission staterreetib enable individuals through
electronic media to apply unchanging biblical pytes in a rapidly changing world.” Its
unique radio vision is “to be more valued (by theseserve), more recognized (by those
we seek to serve) and more faithful (to the Onesarge).” Based on this mission and
vision, Cornerstone University Radio has develadpedollowing core values:

Make God’s Name Central

Unity Through Diversity

Integrity Through Accountability

Minister Proactively

Serve All As Unto Christ

arwnE

WCSG and WAY-FM are generally formatted as appratety 75% music and 25% or
less “talk,” meaning programs like “Focus on thenHg” or “Insight for Living” that
present discussions of Christian concerns or mesdagsed upon Scripture. The musical
style of WCSG is considered “Adult Contemporaryfiile WAY-FM plays “Youth or
Christian Rock.” WCSG’s website v@vw.wcsg.org and Way-FM’s website is

www.way.fm

Cornerstone University Radio is not a student @nisg. It is operated by full-time and
part-time professional staff members and is “listesupported” in all of its activities. As
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a non-commercial enterprise, Cornerstone UniveR#glio does not sell advertisements.
Typically, each station schedules an annual “Shargt a three- or four-day on air event
that solicits funds from the supporting constituenErom time to time a second “Friend
Raiser” is scheduled on air as a means of raisidgianal operational or equipment
funds as well as funds for some designated missioninistry not owned or operated by
Cornerstone University Radio. In addition, radipggort is gained via “underwriters”—
businesses, organizations, or individuals thateshagift with one of the radio stations
and which are then mentioned in on air thank yoasages.

Mission Network News is a daily news program (4iButes or 2 minutes) providing
late, breaking news stories about evangelical Ganisnissions around the world. The
program is produced by Cornerstone University Rathéf and has been recognized
nationally for excellence in reporting. MNN is thely service of its kind. The MNN
website is accessed by more than two million hetsrponth from more than 190
countries. MNN is also translated daily from Esglinto four other languages: Korean,
Romanian, Russian, and Spanish. In addition, M&ipbidcast daily. The MNN
websites aresww.missionnetworknews.orgndwww.mnnonline.org

His Kids Radio (HKR) features a format of 50% piargs and 50% music, targets a
children’s audience, ages 3 to 12 years, and istthelive interactive Christian radio
programming in the United States for children wittssted music segments. HKR'’s
programming includes small children’s music andyspyograms like Focus on the
Family’s “Odyssey,” CBH Ministries’ “Down Gilead Ilree,” and Insight for Living’s
“Paws and Tales.”

Spearheaded by HKR, seven of the nation's topreimlisl broadcasters have come
together to reach Christian kids and their friefidgough this alliance, His Kids Radio
can communicate the message of Jesus Christ tonewenchildren across the country
and around the world atww.HisKids.net

President Rex M. Rogers writes and records a pnogeadled “Making a Difference,”
aired since 1993. “Making a Difference” is a twaaote commentary that attempts to
demonstrate a Christian worldview perspective ande array of contemporary
concerns. “Making a Difference” is played daily WCSG and WAY-FM. The text and
audio of “Making a Difference” programs are avaiéabn the university website,
www.cornerstone.edar via Dr. Rogers’s website aivw.rexmrogers.com

XV. The Golden Eagles: Cornerstone University Athletics

Student-athletes during the “Baptist College” eaktthe field or the court in Blue and
Yellow colors as the “Comets,” represented as ange-tailed plummeting star. Since
1994, student-athletes have been known a&Gbklen Eagles” and have donned
uniforms in the new, enriched school coloReyal Blue andGold.
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In contrast to many college and university athkepoograms, athletics at Cornerstone
University are a vital part of the university’s misn of developing Christian leaders and
thinkers. Cornerstone’s coaches, all of whom alieifne university employees, view
themselves as pastors to their teams and are vastly interested in spiritual growth
than the score of athletic contests. Additionélhg Athletics Department fully
understands that athletes are students first, gmead deal of attention is paid to assuring
academic excellence. Student-athletes are neveritped to miss class for athletically
related reasons other than for a regularly schedrdatest, and the departmental GPA is
typically higher than that of the non-athletesha tiniversity student body.

Cornerstone’s program includes 13 varsity programs,junior varsity program and a
robust intramurals program. Women'’s sports inchaoléeyball, soccer, cross country,
basketball, indoor track and field, softball anddmor track and field. Men’s sports
include soccer, cross country, golf, basketbatlpor track and field and outdoor track
and field. There is a junior varsity program inmsebasketball. Faculty and staff
identification allows free admission to all Corrterse University athletic contests for
employees and their immediate families.

Cornerstone University’s facilities include the beful Bernice Hansen Athletic Center,
which offers raquetball, indoor soccer, tenniskieétzall, wallyball, volleyball, a
running/jogging track and a state of the art filnesnter with aerobic and extensive
weight training equipment. Also included in thelthng are four classrooms, locker
rooms, and a human performance laboratory. Additlg, the university’s athletic
facilities include two outdoor soccer fields, saftldiamond, and a sand volleyball court.

Cornerstone athletics also operates a number ofngursports camps. These camps,

directed by university coaches and staffed by usitieathletes, are offered in boys’
basketball, girls’ basketball, boys’ soccer, gidsccer and volleyball.
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XVI. University Information Systems

During the 1990s the world transitioned into theolfedge Age. By the middle of that
decade, Cornerstone University found itself neetiingxamine its technological
capability. In fall of 1994, President Rex M. Rogjeommissioned an ad hoc committee
to “study institutional technology opportunitiesdameeds” and to make “appropriate
recommendations to the college and seminary fatediyership and to the
administration.” In 1995, the Technology Committeeomprised of personnel from
across the institution — presented a report thiildd several recommendations, which
to a great extent have been enacted.

The Technology Committee understandably conclubdattechnology is and will be
very important to the operation of Cornerstone @rsity, i.e., technology decisions will
have strategic implications. The Technology Cotterls report included specific
recommendations for the automation of the Milldsrary, a transition from VAX
terminals to networked PCs, an upgrading of thenplgystem, increased computer
access in the residence halls, the creation ofoari€stone Media Center,” now known
as the Merrillat Center for Academic Media Servja@sl the appointment of additional
staff members in a newly created Information Sewicffice.

In 1996, the Information Services Department wasited to integrate academic
computing, administrative computing, telecommunare, and the network into a single
organizational unit. Due to its cross-departmiestape, the department was created as a
direct report to the executive vice president’scefland a director’s position was
established to lead it. In 1998, the Informati@m&es Department was merged with
Miller Library, since the functions of each werengerging on many levels, e.g., the
access to academic information resources.

Despite its success in coordinating technologhatuniversity, it became increasingly
important for Information Services to play a greateategic role in institutional
decision-making. To accommodate this need, theigeat elevated the dean of
information services to a leadership team-leveltos— vice president for information
systems — in the summer of 1999. The change indhee from Information Services
Department to the Information Systems Divisioneetiéd the desire to focus on the
development and maintenance of the overall infolonatystem of the university as
opposed to just being a provider of services. @alre, services are provided, but the
division is also tasked with leading the universisyit positions itself to be effective in
the Knowledge Age.

Expanding on the findings of the Technology ComeeittCornerstone University
officially launched its Advanced Communication iaitve (ACI) in 1998. The purpose
of the Advanced Communication Initiative i®‘develop a communication infrastructure
that will allow Cornerstone University to fulfilts strategic mission now and into the
future” In other words, the ACI is an effort to examihe traditional strategic mission
of Cornerstone University, to evaluate that missiolght of technological advances,
and then to position the university to achievanitssion in the Knowledge Age. The
ACI reflects the understanding that as an insttutve must constantly be reforming our
approach to fulfilling our mission. The Advancedrm@munication Initiative is a
recognition that we are indeed in a “rapidly chaggivorld” and that the university
operates within that world and must prepare itdestts to be leaders in that world.
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Under the auspices of the Advanced Communicatigiative, several improvements
have been made to the information infrastructiiee campus network has been
modernized and access to computing and informaésources has increased. Each
addition to the system has been carefully selemtetthat the information system as a
whole may be enhanced in light of the universitgission. A notable component of the
Advanced Communication Initiative is the provismirmobile computing for students of
Cornerstone University. Most importantly, the A€ providing new opportunities for
communication among all university constituentsr &ample, the faculty and staff use
the Cornerstone University Bulletin Exchange (C.E.Bto post campus-wide
announcements, for sale items, and prayer requésttudent C.U.B.E. has also been
launched and was expanded to include featuresasigde-sharing. Also, faculty can
utilize Microsoft Outlook for on-line, asynchronodscussion forums to extend dialogue
beyond the classroom. In the early stages of Bk Amphasis was placed on the
underlying infrastructure. In later stages, noat tthe infrastructure has largely been
installed, university emphasis is shifting to deyahent and application.

Two guiding principles drive the development ofiteclogy at Cornerstone University
First, technology is viewed as a tool used to adgdhe goals and objectives of the
mission. Second, the university seeks to be intimeand effective with its technology
rather than necessarily always being on the “blegeddge.” The university utilizes
“proven” technology — technology that has been destrated to be effective in other
settings — rather than experimental technologyis @hproach recognizes that the
university does not command large resources avaifabtechnological development
and must allow others to experiment. By utilizthgs strategy the university has been
able to advance its technologies while controlBagport costs.

In 2006, the Information Systems Division was r@miged so that it could report to the
Vice President for Operations and CFO. Miller laibyrand the Center for Academic
Media Services now reports to the Provost.

While they are not part of the Information Systdbmgsion, CU looks upon students,
faculty, and staff as the reason for the infornragstem’s existence. They are the
information providers and users. This may seemaoalsy but this point is an important
principle or parameter for the development of tifermation system at the university.
Each persorat Cornerstone University is part of the “informatsystem” and the
entirety of the system is dependent on his ormgividual strengths.

The Cornerstone University website/isvw.cornerstone.edu

XVII.  University Advancement

Cornerstone University's Advancement Division exit raise friends and funds to
further (“advance”) the mission of the universiffhis division includes the Cornerstone
Fund (annual or operational fund), Alumni, Esta@nRing, Cornerstone University
Radio funding, Media Relations, the Golden Eaglelftor athletics, and other similar
departmental funding efforts. The Advancement gtafduce the university’s flagship
publication, “Cornerstone Magazine.”

21



C.U. believes that advancement, like student reoent and retention and like Christian
ministry toward all with whom we come in contaet,'@veryone’s business.” In other
words, Cornerstone University asks its personnaffiom the university’s mission and
vision, promote the mission and vision, and help friends and supporters for the
mission and vision. The Advancement division ragyladvises faculty or staff fund-
raising efforts, whether from foundations, corpmnas, churches, or individuals,
providing assistance in developing proposals asdragy that university efforts are
coordinated.

Cornerstone University Advancement affirms thedaiihg core values:

As Cornerstone University
Advancement team members, we:

Aspire to bring glory to God in all we do, to betsald light in our relationships with
coworkers and constituents, and in the world inclwtwe live and interact. Integrity,
honesty, confidentiality and biblically moral cheter serve as our operational standards
as we seek to develop, educate and motivate inghlsdo invest in Cornerstone
University.

Devote our time, treasure, and talent to the fuathes of the kingdom of God by
providing the tools and means for Cornerstone Usitseto fulfill its outreach and
mission. Wise stewardship is fundamental to angsfin organization that wishes to
successfully labor for and lead others to God.

Value our Cornerstone University family, treat thegually with the love of Christ,
respecting donor confidentiality. As part of Chigsody, we surrender wholly to Him,
allowing our lives to exhibit the fruit of the Spir love, joy, peace, patience, kindness,
gentleness, faithfulness and self-control.

Account for our actions, individually and corporgteAs the Advancement team united
in Christ, we must work well together to succeedni to create a healthy workplace.
We will be vigilant against temptations that cameowith handling financial gifts, and
will stay above reproach.

Nurture our relationships with our constituents aon off campus, reflecting honesty,
integrity and professionalism. As servants, we&kdeearn the privilege of asking our
friends to practice biblical stewardship and teeotheir time, treasure, and talent as God
leads them.

Create superior finished products, establish casefiiinned and achievable goals, and
provide outstanding services and resources thatefliéct our high standards of
creativity and professionalism. Quality outputitimely manner, combined with
efficiency and excellence throughout the creatnaeess, are essential to the success of
our Christ-centered mission.

Excel in all that we do as the Advancement team. wavork to the best of our
abilities, as guided and inspired by our Lord aa#li& Jesus Christ.
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XIIl. Lifestyle Statement

Cornerstone University is committed to each studatgvelopment as a whole person for
the fulfillment of God’s will, focusing not only um the discovery and development of
abilities and gifts, but also upon growth in spiait maturity. The Cornerstone University
community consists of students, faculty, staff, adchinistration. The privilege of
belonging to this community includes adherenceettain rules of procedure and
conduct, which are designed for the best interesveryone involved. At Cornerstone
University, some of these are based on clear laibincperatives, some are drawn from
biblical principles and others are part of theitngibnal distinctives that make us special.
As a minimum requirement, each community membebiged:

1. To be a good steward of time engaging in castfuly, service to the community,
active participation in a local church, and atterwaat university chapel services.

2. To exercise wise biblical discernment in aflaw of life

3. To avoid every form of immorality, includingxa&l behavior, homosexuality, lying,
stealing, and cheating

4. To abstain from possession and use of illegaj sl

5. To abstain from activities that may cause pwakspiritual harm or may show
insensitivity regarding how one’s behavior affeatiser members of the community.
Some of these prohibited activities including gamdpl possession or use of alcohol or
tobacco

Some of these community expectations are matte€hosétian liberty for which each
student alone will be responsible when they arnger a student at the university. It is
expected that students will temporarily set asidé freedom in these areas for the
benefit of the entire community.

Students’ voluntary enrollment at the universitsis to the fact that they agree to live
within the framework of the university’s standamdonduct as stated in the student
handbook and academic catalog. Students are addigathonorable adherence to the
standards of conduct while enrolled at the univgreicluding fall, Thanksgiving, spring
and Easter breaks.

Behavior, either on campus or away, which indic#tes a student has disregard for the
spirit of the university standards may be suffitiegason to ask a student to withdraw
from the university.

XIX. Statement of Community Expectations

All personnel who work for Cornerstone Universitg aedicated Christian people whose
individual contributions help to define the natofehis local Christian community, as
well as both the organizational and campus cultimea very real sense, university
personnel form a team, working together to accoshithe mission and vision of the
university. The Cornerstone University Staff arattty Handbooks detail employee
expectations, some of which are listed here forleasis:
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“The Cornerstone Confession”

All Cornerstone University personnel are appointh the understanding that they are
Christian people who affirm the biblical beliefssdebed in “The Cornerstone
Confession.” Faculty and staff members and trigséee asked to reaffirm this
commitment annually.

Church Participation

In addition to their Christian commitment and theffirmation of “The Cornerstone
Confession,” all university personnel are expettelde “faithfully involved in a
conservative, evangelical, and biblical churchlieTuniversity does not maintain a list of
“approved” churches, considering the choice of smm&urch the responsibility of each
employee within the parameters—"conservative, eghog, and biblical.” The
university considers employees’ faithful involverh@na biblically sound and spiritually
alive local fellowship a critical component of thiegoing vitality of employees’ faith

and, therefore, of the spiritual life of the unisigy.

Discussions, Debates, and Disagreements

Faculty and staff members and students are enceditaghink critically and
independently, to develop and then apply their €iam worldview to real world issues,
and to share their views on real world issues ag deem appropriate with other
colleagues or students, scholars at other ingiitgtithe university’s constituency, the
media, and the general public. Discussions, debatel disagreements are expected and,
when conducted respectfully, are evidences of #Hyemtellectual environment. The
views expressed via speaking or writing by indiadiaculty or staff members, students,
or guests of the university, do not necessarilyasgnt the views of Cornerstone
University. As delegated by the Board of Trust@esy the president, executive vice
president, and director of marketing/public relati@are empowered to “speak officially”
on behalf of the university to various publics,luting regional and national media.

Student Recruitment, Retention, and Relationships

Faculty and staff members are from time to timesdgk participate directly in student
recruitment and retention programs via an on carppagram called “Team
Enroliment.” Faculty and staff members are typgicahcouraged to develop appropriate
personal relationships with students within theteghof faculty and staff members’
professional assignments. Spiritual and leadensi@ptoring opportunities most
naturally arise via these relationships and, asalisurveys have frequently
demonstrated at many institutions, such persoihatisaships are what alumni often cite
as the most influential part of their undergradweateerience. Cornerstone University
believes that knowing students is a means of tegctudents and of investing in them
and their futures and, therefore, the future of '&&thgdom.

XX. Selected Bibliography of Christian Worldview, Christian, and
Church-Related Higher Education
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